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ABSTRACT

7KHHPSOR\PHQWKLVWRULHVRIVFKRROVWXGHQWVLQXUEDQDQGUXUDO6FRWODQGZHUH
DQDO\VHG 4XHVWLRQQDLUH UHVSRQVHV REWDLQHG ZKLOH WKH VWXGHQWV ZHUH LQ 6 DQG 6
revealed that a clear majority had had paid employment, with more students in the rural
area working than in the urban. Different types of jobs are prevalent in the rural and
urban areas. Rural students tend to work longer hours. Gender differences in types of
HPSOR\PHQWDOVRHPHUJHG,WLVDUJXHGWKDWWKHVHÀQGLQJVDUHVLJQLÀFDQWIRUHPHUJLQJ
debates regarding the possible accreditation of part-time employment in a student’s
HGXFDWLRQDOSURÀOH7KHYDULDWLRQVIRXQGLQWKHZRUNXQGHUWDNHQE\WKHVHVWXGHQWV
suggest that regulations concerning such accreditation should not be based on mere
common sense assumptions about the character of school students’ jobs.
INTRODUCTION

The extent of interest shown in child employment in Britain has varied considerably
LQPRGHUQWLPHV,QDVWXG\E\'DYLHVDSSHDUHGWRVKRZWKDWZRUNLQJKDGD
detrimental effect on school students’ commitment to, and performance at, school.
$Q (PSOR\PHQW RI &KLOGUHQ$FW   ZDV KXUULHG WKURXJK SDUOLDPHQW EXW
QHYHUHQDFWHG3XEOLFGHEDWHRQWKHVXEMHFWGHFOLQHGXQWLOWKHHDUO\VZKHQ
the government was required to react to a draft European Union Directive on the
Employment of Children and Young People. Ministers resisted the notion that such a
directive was relevant to Britain, arguing that child employment here was limited in
VFDOHDQGFRQÀQHGWRWUDGLWLRQDOFKLOGUHQ·VMREVVXFKDVQHZVSDSHUGHOLYHU\ +RXVH
RI&RPPRQV $JURZLQJERG\RIUHVHDUFKKDVVKRZQVXFKDSRVLWLRQWREH
XQWHQDEOH VHH6WDFNDQG0F.HFKQLH 3DUWWLPHZRUNLVDFRPPRQH[SHULHQFH
for school students and the jobs they undertake are varied. Furthermore research
has demonstrated that legislation controlling child employment is widely ignored
+DPLOWRQ0F.HFKQLH+REEV$QGHUVRQDQG6LPSVRQ 
The current interest of policy makers in child employment is two-fold. One
perspective may be termed ‘protectionist’. For example, the governments in
Edinburgh and London have issued model byelaws which they recommend local
authorities adopt to ensure that school students work only with permission and in
jobs, and at times, which are approved. Noting that many local authorities have been
unsuccessful in carrying out their responsibilities in this area, the Better Regulation
7DVN)RUFH  KDVUHFRPPHQGHGWKDWUDWKHUWKDQOLFHQVLQJVFKRRODJHGFKLOGUHQ
to work, which is the existing method, employers who wish to employ young people
should be licensed. The other current perspective is an educational one. Both in
England and in Scotland, tentative proposals have been made that employment might
be treated as providing opportunities for learning. Determined to Succeed 6FRWWLVK
([HFXWLYH DQGWKH´7RPOLQVRQ5HSRUWµ )LQDO5HSRUWRIWKH:RUNLQJ3DUW\RQ
²5HIRUP ERWKDOOXGHWRWKHSRVVLELOLW\RIVRPHIRUPRIDFFUHGLWDWLRQRI
work-based learning. The recent White Paper, 14–19 Education and Skills (2005),
DOVR GLVFXVVHV OLQNLQJ OHDUQLQJ DQG ZRUN EXW GRHV QRW GHDO VSHFLÀFDOO\ ZLWK WKH
part-time employment undertaken by school students, which is the central focus of
WKLVSDSHU7KLVSRVLWLYHYLHZRIZRUNLVDOVRUHÁHFWHGLQUHVHDUFKFRPPLVVLRQHGE\
Careers Scotland which explored the possible role part-time employment may play
LQVFKRROVWXGHQWV·FDUHHUGHYHORSPHQW 0F.HFKQLH+REEVDQG$QGHUVRQ 



Research over the last decade and a half has successfully established the
H[WHQW RI FKLOG HPSOR\PHQW LQ %ULWDLQ VHH 6WDFN DQG 0F.HFKQLH   IRU D
VXPPDU\  EXW DV 0L]HQ %ROWRQ DQG 3ROH   KDYH DUJXHG WKHUH LV PXFK
more to understanding the phenomenon than simply establishing its scope. It is
commendable that policymakers have taken on board the results of this research
but they also need to show awareness that there is much about the character of
school students’ jobs that has still to be discovered. It would be inappropriate to
start devising schemes for accrediting work-based learning without much more
detailed information becoming available about what seems to be the quite varied
character of child and adolescent work.
Some progress has been made. For example some studies have explored the link
EHWZHHQSDUWWLPHZRUNDQGDFDGHPLFSHUIRUPDQFH VHH0F.HFKQLHDQG+REEV
 RWKHUUHVHDUFKHUVDGRSWLQJTXDOLWDWLYHDSSURDFKHVKDYHIRFXVHGRQWKHSXSLO·V
views, experience and interpretation RIHPSOR\PHQW /HRQDUG0F.HFKQLH
et al.0L]HQ et al.3HQURVH%URZQDQG%ODQGIRUG DQGVRPH
KDYHEHJXQWRH[SORUHVSHFLÀFW\SHVRIHPSOR\PHQWLQPRUHGHWDLO /HRQDUG 
However, it is apparent that there are still a number of unanswered research questions
LQWKLVUHODWLYHO\QHJOHFWHGDUHDRIVWXG\ 0F.HFKQLHDQG+REEV 
7KHDLPRIWKLVSDSHULVWRKLJKOLJKWIRXUVSHFLÀFJDSVLQNQRZOHGJH First, are
there regional differences in school pupil’s part-time employment? To date research
in this area has been dominated by individual researchers carrying out local studies
LQDVSHFLÀFUHJLRQ6HFRQGGRSXSLOV·SDWWHUQVRIZRUNFKDQJHRYHUWLPH"7KH
traditional survey approach in this area provides only a snapshot of employment at
the time of the survey.
Third, what is the extent of a family relationship between employer and
employee? Previous studies have focused on part-time employment outside of the
family when studying school students’ employment. This excludes those students
who are employed within their families with the potential for under-estimating the
level of employment.
Fourth, what about students who do not work? Although the majority of
pupils will have experience of paid employment by the time they reach the end of
compulsory education, there is a substantial minority who will not have worked.
Researchers have largely ignored this group. The need to understand them will be
greater if work is to be treated as an educationally positive activity.
We begin to address these questions by drawing on research gathered in Scotland.
The project allowed us to compare part-time employment in two contrasting areas
and to follow a cohort of students over time. In addition we collected information
on the employer-employee relationship and collected information from the students
who had never worked within the cohort.
These questions bear a significant relationship to the proposals raised in
Determined to Succeed and the Tomlinson Report. For example, what impact on
WKHVHSURSRVDOVZRXOGWKHUHEHLILWZHUHHVWDEOLVKHGWKDWWKHUHDUHVLJQLÀFDQWUHJLRQDO
variations in the opportunity to undertake part-time work? Would views on part-time
employment change if it were found that students move in and out of employment
with some regularity? What of those students who do not work? Is this a conscious
choice or a failure to secure employment? What are the implications of accreditation
of work when the student is employed by his or her parents?
METHOD

6FKRROVWXGHQWVZHUHIROORZHGIURP6 ²\HDUVRIDJH WKURXJKWR6 ²
\HDUVRIDJH 7KH\ZHUHVXUYH\HGWZLFHRQFHLQ6DQGRQFHLQ6 $VPDOOVXE
VDPSOHZHUHVXEVHTXHQWO\LQWHUYLHZHGEXWWKLVSDSHUIRFXVHVRQWKHVXUYH\GDWDVHW
Seven schools participated in this project. The selection of schools was intended
to draw schools from contrasting geographical environments. Three of the schools


were based in the North-West of Scotland in areas where students live predominantly
in small communities and where tourism-based employment is important. We refer
to these as the ‘rural’ schools. The remaining four schools were based in a large
new town in the central belt, close to major cities and towns. We refer to these as
the ‘urban’ schools.
7KHWDUJHWSRSXODWLRQVZHUHWKHHQWLUH6DQG6FRKRUWV,QWRWDO6SXSLOV
SDUWLFLSDWHGLQWKHÀUVWVXUYH\DQG6SXSLOVSDUWLFLSDWHGLQWKHVHFRQGVXUYH\
In this report, we focus on pupils who participated in both stages of the project, n=
LQUXUDOVFKRROVDQGLQXUEDQVFKRROV7KHFRPSOHWLRQUDWHIRUWKLV
JURXSZDV )RUDIXOOHUGLVFXVVLRQRIERWKGDWDVHWVVHH6WDFN 
Information was collected by means of a questionnaire administered by members
RIWKHUHVHDUFKWHDP3XSLOVSURYLGHGLQIRUPDWLRQUHODWLQJWRHPSOR\PHQWVWDWXV SDVW
DQGSUHVHQW QXPEHURIKRXUVZRUNHGW\SHRIMREUDWHRISD\DQGWKHLUHPSOR\HU
Additional information on students’ views about education, accidental injury and
SRVVHVVLRQRIZRUNSHUPLWVZDVDOVRFROOHFWHG WKHVHDUHDVDUHQRWDGGUHVVHGLQWKLV
SDSHUEXWVHH6WDFN  DQG+REEVet al. IRUWKFRPLQJ $VHULHVRITXHVWLRQV
targeted at pupils who had never worked sought to gain some insight into the reasons
for not seeking part-time employment.
(PSOR\PHQWZDVGHÀQHGDV´SDLGHPSOR\PHQWµLQFOXGLQJSDLGZRUNIRUIDPLO\
DQGQRQIDPLO\PHPEHUV%DVHGRQWKHLUUHVSRQVHVSXSLOVZHUHFODVVLÀHGDV´FXUUHQW
ZRUNHUµ HPSOR\HGDWWKHWLPHRIWKHVWXG\ ´IRUPHUZRUNHUµ KDGZRUNHGEXWQRW
DWWKHWLPHRIVWXG\ DQG´QHYHUZRUNHGµ
RESULTS

Employment status: Rural and Urban
Table 1 provides details of student’s employment status when they were in S3 and S4.
To ensure that within group variation in employment status was not confounding the
picture in Table 1, an analysis was run to check for variability in work status between
the schools within each area for the two stages of the study. The results indicated
WKDWWKHUHZDVQRVLJQLÀFDQWGLIIHUHQFHVLQZRUNVWDWXVEHWZHHQWKHXUEDQVFKRROV
LQHLWKHUVWDJH x2 GI S x2 GI S UHVSHFWLYHO\ 
Similarly, the analysis for between school differences in work status in the rural
VFKRROVIRXQGQRVLJQLÀFDQWGLIIHUHQFHVIRUHLWKHUVWDJH x2 GI S 
x2 GI S UHVSHFWLYHO\ 
Table 1: Employment Status (percentages)
Region

Current Worker

Former Worker

Never Worked

%

%

%

N
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The majority of pupils surveyed in S3 were either currently employed or had worked
in the past. This pattern was found in both the urban and rural areas. Comparison of
WKHZRUNVWDWXVRISXSLOVLQ6IRXQGWKDWWKHUHZDVQRVLJQLÀFDQWGLIIHUHQFHLQWKH
ZRUNVWDWXVDVVRFLDWHGZLWKUHJLRQ x2 GI S! 
When pupils were in S4, it is apparent that a greater percentage in the rural schools
were currently working. Analysis of this data found that the difference in work status


EHWZHHQXUEDQDQGUXUDODUHDVZDVQRZVLJQLÀFDQW x2 GI S 
It is apparent from Table 1 that the percentage of pupils currently working
increases from S3 to S4. Comparison of this change over time in the urban region
IRXQGWKDWWKHFKDQJHLQZRUNVWDWXVZDVQRWVLJQLÀFDQW x2 GI S! 
,QWKHFDVHRIWKHUXUDODUHDWKHFKDQJHLQZRUNVWDWXVZDVVLJQLÀFDQWPRUHSXSLOV
than expected were working or had worked by the time the S4 survey was carried
RXW x2 GI S 
Figure 1 shows the range of jobs that pupils were working in S3. The jobs were
FDWHJRULVHGDVGHOLYHU\KDZNLQJVKRSZRUNEDE\VLWWLQJIDUPLQJDQGÀVKLQJKRWHO
and catering and ‘other’. The ‘hawking’ category refers to door-to-door sales such
as sweets and cosmetic sales. The ‘other’ category was used to refer to jobs which
did not sit comfortably in the other categories, but had small percentages of students
working in them.
Different jobs are prevalent in the different regions. The variation in the
GLVWULEXWLRQRIMREW\SHVEHWZHHQXUEDQDQGUXUDODUHDVZDVVLJQLÀFDQWLQ6DQG
6 x2 GI Sx2 GI S $V)LJXUHVKRZV
delivery work , hawking and babysitting were more likely to be found in the urban
VDPSOHRIHPSOR\HGVWXGHQWV,QFRQWUDVWVKRSZRUNIDUPLQJDQGÀVKLQJKRWHODQG
catering and ‘other’ forms of employment were more likely to be found in the rural
sample. This pattern was consistent across Stage 1 and 2 of the study.
Figure 1: Job type in urban and rural areas, S3 (percentages)
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Table 2: Mean hours and pay for currently employed pupils
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,QERWK6DQGUXUDOSXSLOVZRUNVLJQLÀFDQWO\PRUHKRXUVWKDQWKHLUXUEDQSHHUV W
  SDQGW   SUHVSHFWLYHO\ 7KLVLVUHÁHFWHG
LQ WKH VLJQLÀFDQWO\ KLJKHU ZHHNO\ ZDJHV RI WKH UXUDO SXSLOV FRPSDUHG WR WKHLU
XUEDQSHHUVLQ6WDJHDQG W   SW   S
UHVSHFWLYHO\ even though the mean hourly rate is lower in the rural area. Further
DQDO\VLVIDLOHGWRÀQGDQ\VLJQLÀFDQWFKDQJHVLQKRXUVZRUNHGRUSD\UDWHVDFURVV6
and S4 for urban or rural employees. Thus the amount of time committed to work,
and the rewards received, remained consistent over the period of the project, or as
students moved from S3 to S4.
Gender differences
Analysis of types of job undertaken indicated that gender differences existed. In S3,
PDOHVZHUHPRUHOLNHO\WREHLQYROYHGLQGHOLYHU\IDUPLQJDQGÀVKLQJDQG¶RWKHU·
job types. Females were more likely to be employed in hawking, babysitting and
KRWHODQGFDWHULQJ x2 GI S 7KLVSDWWHUQZDVPDLQWDLQHGLQ6
x2 GI S ZLWKRQHH[FHSWLRQ0DOHVDQGIHPDOHVZHUHHTXDOO\
likely to be employed in the ‘other’ job category, indicating that types of job vary
more as the students get older.
In S3, urban males were more likely to have worked compared to females
x2 GI S IRUUXUDOVWXGHQWVWKHUHZHUHQRJHQGHUGLIIHUHQFHVLQZRUN
VWDWXV x2 GI S! ,Q6XUEDQPDOHDQGIHPDOHVZHUHHTXDOO\OLNHO\
WRKDYHZRUNHG x2 GI S! ZKLOHLQWKHUXUDODUHDWKHUHVXOWVLQGLFDWHG
WKDWIHPDOHVZHUHPRUHOLNHO\WREHZRUNLQJ x2 GI S 
This pattern may arise from an interaction of job type and age. For example,
the delivery jobs that are commonly found in the urban areas are typically taken by
males. In S4, females are now a little older and start to enter shopwork and a range
of other non-delivery based jobs.
How consistent is a student’s work status over time?
Previous studies have shown that the percentages of students working tend to increase
as they move through the school system. However, there is little previous evidence
of the extent of variation in an individual’s work status over time. Table 3 compares
the consistency of pupils work status across Stage 1 and 2 of the study.
7KH SDWWHUQ RI UHVXOWV VXJJHVW WKDW D PDMRULW\   RI WKRVH ZRUNLQJ LQ 6
UHPDLQHGLQHPSOR\PHQWLQ66LPLODUO\PRVW  RIWKHVWXGHQWVZKRZHUH
not working in S3 remained in this category in S4. The greatest change emerged
amongst the former worker group. Forty percent of students in this category in S3
had moved into employment again by the time they were in S4.
+RZHYHU7DEOHDOVRKLJKOLJKWVDVOLJKWDQRPDO\,Q6RIWKHSXSLOVZKR
had stated that they were currently working and 14% of those who said they were
former workers now reported never having worked. Such a result could be due to
a failure of memory or a changing conception of what constitutes a job. We shall
return to this issue in the discussion section.


Table 3: Consistency in Work Status in S3 and S4 (percentages)
S4
Current Worker

Former Worker

Never Worked
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Q

&XUUHQW:RUNHU
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The employer-employee relationship
Some researchers have suggested that the experience of employment may be related
to who the young person’s employer is. For example, if parents employed their own
FKLOGUHQWKH\PD\EHPRUHÁH[LEOHRUPRUHSURWHFWLYHLQWKHLUDSSURDFKWKDQZLWK
a non-family employer.
Table 4: Relationship between employer and employee
Year
group

Parent%

Other Family
Member %

Other %

N
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In both S3 and S4, the majority of working pupils were employed by non-family
members. However, analysis of S3 data showed that rural students were more likely
to be employed by their parents. In contrast urban employees were more likely to be
HPSOR\HGE\QRQIDPLO\PHPEHUVDQGUHODWLYHV x2 GI S 
In the rural areas, students in S4 were less likely to be employed by their parents
or other family members than they had been in S3. The urban pupils show a slight
increase in employment by family members. However, these changes are not
VWDWLVWLFDOO\VLJQLÀFDQW
The ‘never worked’ group
Table 1 showed that, in S3, 33% of urban and 19% of rural students reported that
they had not been involved in paid employment. In the urban area females were
more likely to be in the never worked category, while this pattern was reversed for
the rural area where males were more likely to report themselves as never worked
x2 GI S 
The evidence suggests that for a student never to have worked does not imply a
lack of interest in employment. Of those who had never worked, 13% of the urban
and 33% of the rural had applied for a job in the past. This variation between regions
ZDVVLJQLÀFDQW x2 GI S 
When asked if they would seek work in the future while still at school the majority
RIWKHSXSLOVLQERWKDUHDVLQGLFDWHGWKDWWKH\ZRXOG,QWRWDORIWKHXUEDQDQG
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RIWKHUXUDOVWXGHQWVZLWKRXWMREVLQGLFDWHGWKDWWKH\ZRXOGVHHNWRFRPELQH
part-time work and schooling in the future.
We provided pupils with a list of reasons for not currently working and asked
them to choose the main reason that applied to their non-work status. In this analysis
we have excluded those who had applied for work since we were interested in the
reasons given for not having engaged with the job market at this point in their school
life. Table 5 provides a summary of the responses to this question by area.
Table 5: Reasons for not working (percentages)
Urban

Rural

3DUHQWV'LVDSSURYH





1RMREVDYDLODEOH





Have enough pocket money %

21

9

&RQFHQWUDWHRQVFKRRO





Interfere with hobby/sport %

12

33

&DQ·WEHERWKHUHG





7RWDO1





7KHGLIIHUHQFHVEHWZHHQDUHDVZHUHVLJQLÀFDQW´&DQ·WEHERWKHUHGµDQGLQWHUIHUHQFH
ZLWKSDVWLPHVZHUHVLJQLÀFDQWO\PRUHLPSRUWDQWLQWKHUXUDODUHDZKLOHFRQFHQWUDWLQJ
on school and having enough pocket money were more likely to be given as reasons
LQ WKH XUEDQ DUHD x2   GI   S   ,W LV ZRUWK QRWLQJ WKDW SDUHQWDO
disapproval while more likely to be cited as a reason within the urban area, in total
accounts for only a small percentage of the reasons given.
It is possible that gender differences may be related to the main reason indicated
for not working, however, the sample size precluded an analysis of this within each
DUHD$QDQDO\VLVZDVFDUULHGRXWIRUJHQGHUFRPELQLQJERWKDUHDV7KHVLJQLÀFDQW
pattern that emerged indicated that males were more likely to state interference with
hobbies or sport or “can’t be bothered” as their main reason for not working. In
contrast the dominant reasons provided by females were that they were concentrating
on school, that they had enough pocket money or that there were no jobs available
x2 GI S 
DISCUSSION

It is clear that school student employment in the urban and rural areas surveyed
differ in potentially important ways. By S4 more rural students have had experience
of work. Rural students tend to work longer hours. The types of jobs tend to differ
between the areas. This is most clearly shown when we look at two types of work,
delivery and hotel and catering. The former dominated in the urban setting, while
the latter dominated in the rural setting.
Several possible explanations are available to account for such differences.
Obviously the nature of the local economy has a part to play, tourism being a source
of hotel work in the rural area.
Rural students may work longer hours in order to earn higher wages because
their earnings are of more importance in the rural setting. However, it should be
noted that researchers have disagreed about the role of children’s earned income in
WKHFRQWH[WRIIDPLO\ÀQDQFH VHH0L]HQet al., 1999 and McKechnie, et al.
IRURSSRVLQJYLHZVRQWKLVLVVXH 
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Urban students may work fewer hours because facilities such as large shopping
SOD]DVFLQHPDVDQGFOXEVKDYHDPRUHVXEVWDQWLDOLQÁXHQFHRQKRZWKH\DOORFDWH
their time than for students in rural areas which lack such amenities. However, an
alternative hypothesis is that the work ethic in the rural and urban areas differs,
encouraging different patterns of employment
In interpreting the work patterns of child employees we need to gain a better
XQGHUVWDQGLQJRIWKHIDFWRUVLQÁXHQFLQJWKHPRWLYDWLRQWRZRUNWKHDPRXQWRIWLPH
worked and earnings. The regional variations in this study suggest the importance of
attending to context. Furthermore, it should be stressed that the urban and rural areas
studied are not necessarily representative of all urban and rural areas in Scotland.
$XQLTXHDVSHFWRIWKLVVWXG\LVWKDWLWLVWRRXUNQRZOHGJHWKHÀUVWLQ6FRWODQG
to follow students over time when considering their employment. The results show
a remarkable consistency in terms of levels of employment, types of jobs that are
done, hours worked and earnings. It is apparent that even though S4 is an important
exam year in the Scottish education system, students do not drop out of employment.
The results from this study suggest that children who enter the employment market
are likely to maintain that status over time.
We noted that a small number of students who when in S3 reported having
worked failed to do so in S4. How might this be explained? One explanation would
be to question the reliability of memory over time. It is possible that students simply
forgot jobs that they have had in the past. It is to be expected that in studies over time
memory may be unreliable to some extent. The fact that such a small percentage
of responses are unreliable suggests that this is a minor issue and does not call into
question the validity of the study.
However, recent experience has suggested an alternative explanation. Students’
views on what constitutes employment may change over time. For example, in
one ongoing study a student had indicated on a survey questionnaire that they
were currently employed. When interviewed approximately six months later they
indicated that they had never worked. Later the student acknowledged that she had
indeed worked before but that it was just door-to-door sales and not a “proper” job.
Such evidence, albeit anecdotal, suggests that students change their views on what
constitutes employment over time. Perhaps such judgements vary depending on an
implicit comparison with the jobs their peers are doing. Over time, students may
think of working in a shop or hotel as differing in quality from activities such as
door-to-door sales and babysitting. This latter explanation indicates the importance of
future research not only adopting longitudinal methodologies but also investigating
young employees’ interpretation of the work. Some research on the meaning and
interpretation of work by young employees has been carried out within the framework
RIWKH¶QHZVRFLRORJ\RIFKLOGKRRG· VHH0L]HQet al. :KLOHWKLVUHVHDUFK
has offered new insights the ‘new sociology of childhood’ approach is not without
LWVFULWLFV +REEV/DYDOHWWHDQG&XQQLQJKDP0F.HFKQLH 
The majority of students are not employed by their parents or relatives in either
the rural or urban setting. However, rural students are more likely to be employed
by their parents. The importance of this type of employer declines as students move
from S3 to S4. Some students may be introduced to employment in family contexts
and then move on to working for non-family members. It should be remembered
that this study has focused on paid employment and as such ignores many children
ZKRZRUNLQXQSDLGFDSDFLWLHVIRUWKHLUIDPLOLHV DJURXSVWXGLHGE\6RQJ 
Future research should address this gap in our knowledge.
2XUÀQDOIRFXVZDVXSRQVWXGHQWVZKRKDYHQHYHUZRUNHG7KHPDLQSRLQWWRQRWH
is that they do not necessarily form a homogeneous group. Substantial numbers have
applied unsuccessfully for jobs. Most state an intention to work before leaving school.
Urban students were more likely to have never worked compared to their rural
peers. However, the picture is complicated by gender. In the urban “never worked”
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group there was a lower than expected number of females, while in the rural group
PDOHVZHUHRYHUUHSUHVHQWHGLQWKLVJURXS6XFKJHQGHUGLIIHUHQFHVPD\UHÁHFWWKH
dominant jobs available in these different areas.
Regional differences were also found in the main reason students chose for not
working. Researchers have emphasised that the main reason given for working
E\\RXQJSHRSOHLVPRQH\ 0L]HQet al. 2QHPLJKWDVVXPHWKDWIRUWKRVH
ZKRGRQRWZRUNWKHQKDYLQJDFFHVVWRVXIÀFLHQWPRQH\IURPRWKHUVRXUFHVVXFK
DVSRFNHWPRQH\ZRXOGMXVWLI\QRWZRUNLQJ7KHGDWDIURPWKLVVWXG\GLGÀQGWKLV
WREHDVLJQLÀFDQWMXVWLÀFDWLRQIRUWKHXUEDQEXWQRWWKHUXUDOQRQZRUNHUV2WKHU
GLIIHUHQFHVZHUHIRXQGLQWKHMXVWLÀFDWLRQVIRUQRWZRUNLQJ,QWKHXUEDQVHWWLQJPRUH
students indicated the desire to focus on school than their rural peers. In contrast,
rural students were more likely to choose involvement in sports or hobbies and lack
of interest as reasons for not working.
The reasons that students indicated for not working are similar to those found
LQDUHFHQWVWXG\LQ,UHODQGDQG6FRWODQG 0F&R\DQG6P\WK0F.HFKQLHet
al.UHVSHFWLYHO\ 7KHVHVWXGLHVGLGQRWFRQVLGHUUHJLRQDOFRPSDULVRQVDQG
LQWKHFDVHRIWKH6FRWWLVKVWXG\LQYROYHG6DQG6VWXGHQWV+RZHYHUWKHGHJUHH
of consistency in the reasons for not working is notable.
It is worth noting that parental disapproval was rarely perceived by students as
WKHPDLQUHDVRQWRH[SODLQWKHLUQHYHUZRUNHGVWDWXV7KLVÀQGLQJFRXSOHGZLWK
the number of students who are employed, suggests that parents may approve of
their children being employed. Clearly further research is needed to investigate
this claim; however, support for this position can be found in American research
0RUWLPHU 
The results from this study suggest that it is important to attend to the never
worked group and to differentiate between those who have tried, and failed, to gain
HPSOR\PHQWDQGWKRVHZKRKDYHQRWDWWHPSWHGWRÀQGZRUN
If there is a possibility that part-time work may be factored into the educational
SURÀOHRIWKHVFKRROVWXGHQWLWLVLPSRUWDQWWKDWHGXFDWLRQDOLVWVGRQRWVLPSO\UHO\
on “common sense” assumptions about the nature of young people’s jobs but that
they take account of the varied nature of students’ work. Although this study has told
us a good deal about the work undertaken by school students it also suggests that
there is a great deal more to be discovered, through both qualitative and quantitative
approaches. At present, no detailed plans have been proposed for how experience
of employment might be recognized. Some of the questions which need to be faced
DUHREYLRXVZLWKRXWFRQVLGHULQJWKHUHVHDUFKÀQGLQJV:KDWW\SHVRIZRUNZLOOEH
included and excluded? How long will a job have to last to be worth recording? Will
the mere fact of being employed be recorded or will there be some sort of assessment
of learning? If the latter, will it be self-assessment, assessment by the employer or
assessment by some third party?
'HFLVLRQVRQVXFKFUXFLDOLVVXHVEHFRPHPRUHGLIÀFXOWZKHQRQHFRQVLGHUVWKH
UHVHDUFKHYLGHQFH7KHNH\ÀQGLQJRIWKLVVWXG\KDVEHHQWKHYDULDELOLW\WKDWOLHV
beneath the apparently simple concept of a “part-time job”. Would four hours per
week delivering newspapers have the same status as twelve hours per week serving
in a shop or waiting at tables? Will work for a relative be included with the same
status as work for someone else? If work for one’s own parents were to be excluded,
would this not be regarded as disadvantaging students in the rural area where working
for one’s parents is more common?
,ISDUWWLPHMREVZHUHWREHJLYHQDGGHGFUHGLELOLW\E\EHLQJRIÀFLDOO\WUHDWHGDV
opportunities for learning, the possible side effects and ‘dangers’ would need to be
considered. If employers were asked to appraise their employees’ learning, would
this discourage them from employing young people and hence make work harder
IRUVFKRROVWXGHQWVWRÀQG":RXOGWKHH[LVWHQFHRIDFFUHGLWDWLRQIRUHPSOR\PHQW
experience encourage some students to devote more time and energy to their jobs
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at the expense of school learning and pastimes such as sport and hobbies which are
usually considered valuable? A key danger is that in linking part-time employment
and education it changes the meaning of employment for this group of employees.
,W LV FRQFHLYDEOH WKDW IURP WKH \RXQJ SHUVRQV SHUVSHFWLYH D SULPDU\ EHQHÀW RI
employment is that it is separate from school. Linking part-time work and education
may also impact on young employees status. Rather than being another part-time
employee their student status within the workplace may be accentuated by any
recognition system. These are considerations which we hope policy makers will be
bearing in mind. More generally, we believe that the results of our research, in that
it demonstrates the varied nature of school student’s jobs, reinforces the need for a
cautious, evidence-based approach in this area. In particular, our understanding of
what work means to students, what they learn at work, and in what circumstances,
QHHGVWREHLQFUHDVHG:HDUHGRXEWIXOZKHWKHUDWSUHVHQWWKHUHLVVXIÀFLHQWNQRZQ
about the impact of students’ jobs to justify accreditation.
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